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	POSITION DESCRIPTION

	JOB TITLE: 
	Zoonosis Veterinarian
	JOB GROUP:
	     

	Position (PCN) Number:
	275 2421 001
	Org Key:
	JSF27510

	JOB PURPOSE: Under the supervision of the Director of VPH and in coordination with the Disease Control & Epidemiology Department, the Zoonosis Veterinarian will develop & implement a veterinary surveillance system to aid in the early detection of zoonotic diseases.  Under the supervision of the Director of VPH and in coordination with the Office of Public Health Preparedness, the Zoonosis Veterinarian will  provide guidance and expertise in planning and responding to the animal component of disasters and zoonotic disease outbreaks.  

	TASKS & RESPONSIBILITIES:


	% 

	VETERINARY SURVEILLANCE:
1. Maintain a working network of veterinarians in the Houston/Harris County region.

2.  Work with various stakeholders in the Houston/Harris County region to develop, implement & evaluate the surveillance/reporting system.  Develop a web-based reporting system if possible.  

3. Maintain an active presence in the veterinary community to insure acceptance and participation in the program, i.e., speak at group meetings, act as a consultant, distribute a newsletter, etc.  

4. Coordinate and carry-out active zoonotic surveillance as needed in Harris County with local, state and federal agencies.  

DISASTER MANAGEMENT:

1. Provides guidance to the Office of Policy and Planning concerning pandemic flu and zoonotic diseases.

2. Provides guidance and assistance to the Office of Public Health Preparedness in planning for and responding to disasters involving zoonotic diseases.

3. Serves on the Harris County Disaster Animal Management Task Force and assists in planning for animals during disasters. 

ADMINISTRATIVE:
1.  Responsible for the recruitment, selection, training, supervision, evaluation and discipline of the zoonosis technician.

2. In coordination with other section leaders, participates in analyzing divisional needs, developing policies and strategic plans.  Assists in the development of the divisional budget and resource priorities.  Assists with developing public health preparedness grant budget priorities as requested. 

ZOONOSIS CONTROL:
Serves as consultant to the public & medical community concerning rabies & other zoonotic disease.  Coordinates zoonotic investigations with state & federal agencies as needed.

FIELD INVESTIGATION SKILLS:

Maintains necropsy and sample submission skills by performing spays & neuters on a limited basis.
Responsibilities include other duties as assigned, including tasks involved in responding to an emergency event.
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	SUPERVISORY RESPONSIBILITIES: (Titles of three highest level subordinates)



	1. Zoonosis Technician

	2.      
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(The following section of the Position Description is to be completed by the supervisor.)

	UPON ENTRY TO THIS POSITION, AN EMPLOYEE NEEDS THE FOLLOWING KNOWLEDGE, SKILLS, AND ABILITIES IN ORDER TO PERFORM THE JOB FUNCTIONS IN A SATISFACTORY MANNER:

	EDUCATIONAL REQUIREMENTS:

DVM from an accredited veterinary school.  License to practice veterinary medicine in Texas.  Master of Public Health (MPH) is required.  Five years of experience in public health related field may be considered in lieu of MPH.  This experience should be related to epidemiology and/or zoonosis investigation.  Knowledge of zoonotic disease symptoms and transmission is necessary. 

	LICENSE(S) AND/OR CERTIFICATION(S) REQUIRED:

License to practice veterinary medicine in Texas


	EXPERIENCE REQUIREMENTS: (Amount and Type)

 Two years professional work experience in veterinary science, epidemiology or related field is required.  


	COMPUTER PROFICIENCY: (Be specific as to the amount and type of software and/or hardware knowledge required and the proficiency level of skills required, i.e., basic, intermediate, or advanced)

Must be proficient in using Excel and Access.  Experience with Epidemiology Information is desired.


	SPECIAL SKILLS AND/OR ABILITIES:
Must be able to get along with various types of people.  Must be comfortable speaking to groups of people and must be able to communicate effectively (in writing as well as verbally).  Must demonstrate professionalism through conduct, appearance, communication, mutual respect, ethical decision-making, critical thinking, and problem-solving skills.  


	PHYSICAL REQUIREMENTS: (if any)

     


	DESCRIBE THE GUIDELINES AND SUPERVISION AN EMPLOYEE RECEIVES IN ORDER TO DO THIS JOB.  HOW MUCH INDIVIDUAL INDEPENDENCE AND DISCRETION DOES THE EMPLOYEE HAVE WHEN DOING THIS JOB?

	· Routine meetings with the Director of VPH to discuss resolution to obstacles
· Annual review by the Director of VPH



	SUPERVISOR’S COMMENTS:

	This person must be self-motivated person and able to work with little supervision.  Must be able to work with people in various organizations (DSHS, Harris County VMA, City of Houston, TAHC, etc.)  He/she must be able to creatively solve the problems and obstacles involved in developing and implementing a new, countywide program.


	SUPERVISOR’S SIGNATURE:
	
	DATE SIGNED:

	EMPLOYEE’S SIGNATURE:
	
	DATE SIGNED:

	PRINT EMPLOYEE’S NAME:
	

	
	
	

	OTHER SIGNATURE

(if required)
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